
qFTreus ftgBqlcq

rW FT ry *ry* ffi ffiffi *fto **qfrs***q)
*_,+ . (A Centrai {Jni','ersity e$abtiqUqA.Uv an $ot *f Par}iament Na"35 *f lggg)

EgTffi : gi-St,m qFTrefirs, *ts _ zss'zv
Headquarters: Lumami, Dist: Zunheboto, (Irlagaiand), pin Cade-7gg 627

t5 lae 30

NOTIF'ICATION

' In Pursuance of the Sexual Harassment of Women at workplace (prevention, prohibition
and Redressal) Act, 2013, the Vice Chancellor is pleased to constitute .,Internal Complaints
cam*aittee" ccnsisting af the fofiowing for period *i3 years.

sd/-
{Dr.ABEMo)

Registrar

NUIACADIA-15312015

Copy to:

Date:30.6.2023

I The Sect'etar')'to vice Chancellor. ir-agaiancl tiniversity. l,unrami fur-information of'the

2. The Pro vice chancellors. Nagaran<i university, fbr inforrnation.
i. All Deans. Nagaland Ljniversit,r,. for infor.mation.
.1. All Hcads of i)eprartments, Nagaland Lr niversity. fi:r i nlbrnr atior-i.
-i. L'oncerned members. Nagaianrtr University. l'*r informatii;n ancl necessary action.*. The S"nstem Administratrx:

University r.rebsite.
7. Office cop_v.

, Nagaland {Jnil,ersity, with a request to uplcad in

ONCNUNGBA)

1B

rresiciirrg Officer Talijungla.Prof. ofDe'pa(ment Boiany
l{cmobiie i707rx).56i+

Empioyee Member
Prof. l.oshimenla,
mobile No: 9436,1

Angunuo Khie3,a. lleput,v Reglstrar iFin)
bile No: 8-+ I 4s00667

Department
3c;881

of Sociology
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Mo

liGO l\4ember Ms. Arenla L,ongku,ner .

mobile No: 943601riO&t
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File No. 9-0 1 /20A3-CU.Cdn
Government of lndia
Ministry of Education

Department of Higher Educatian
(Central University Bureaui

u

5321C, $hastri Bhwan, New Delhi.
Dated; l6th June, 2023.

T*

Vice-Chanceilors af All Centrai Universities,

subj**t: civil Appeal No- 24s2 of 2s14 filed by shri Aureliano Fernandes vs. stateol Goa & others' before Hon'ble supreme court of lndia regarding prevention olsexual Harassment of women al workplace-- lmplementation of directions ofHon'ble Cou11.

Madam/Sir,

lam directed to enclose herewith a capy of this Ministry's letter Nr.r.1Il-2/2023-u'5 dated 13th June, 2023 on the subrect mentioned above (copy anclosed)which is setf-explanatory.

? . I'Jecessary 3ltlsn a$ per direclions o{ the |{on'ble supreme Coufi vide itsorder dated 1e"05"2fl23 may kindly be initiated * youl. end at the earliest. $ome ofthe salient Baints are reproduced for ready reference,

i' gndertake a tirne bound exercise by 1$ June,2023 to veriiy as towhether l*csi LCsi lcs, as the case rnay be, have been duly constituted andfunctional in their universities and that the camposition or the said committees isslrictiy in terms of the provisions under section 4 and seclion 6 of the posH Act,2013"
ii' Ensure thal necessary information regarding the constitution andcomposition o{ the lccs/ LCsi lcs, o'etaits of the *-*Jt lDs and contact numbers ofthe de*ignated person{s}. the procedure prescribed for submitting afi onlinecomplainl' as also the relevant rules, regulations and interna! policies are madereadily available on the website ol the concerned AuthoritylFunctionaryi,organization{nstitutionlBody, as rhe case may be, in their universities. Theinformaticn furnished sha$ aiso be updated from tirne to time.ii'' Take immediate and e*ective steps to Lmiliarize members of thelCCs/LCS/lCs functional in their universities with their duties and the rnanner inwhich an inqi;iry ought to be conducted on ,u.uiui.g a comprainr of sexuarharassment at the woikplace from the point when the complaint is received, till theinquiry is frnally concluded and the Fleport sunrnitteo-in accordan*e with section'!1,12 and 13 of pOSH ACT, A0IG

W \
\



$
lv. Ensure that orientation programrnes, workshops, seminars, alYarenes$
programmes are regularly conducted rn their universities to upskill members of the

1CCs/LCS/iCS and to educate women employees and women's groups about the

provrsions of the Act, the Rules and relevant 'egulations.

S. The Hon'ble Supreme Court has also directed all Departments to file the

affidavits within eight weeks for reporting compliance. Since the matter is time
bound, a Status HeporU Action Taken Report for strict compliance in the
mgtter with respect to your University may kindly be turnishsd to this
Dspartment by 19th June, 2023, based on which the aftidavit wiil be pr*pared"

Encl: As above

-irx,:iffiP'o{' \alrlz:
(P.K *-rrsrlsd

Joint &cr*t*ry ta tt*E G*tremr**n{ ** t*sa
Tsls hk. 01 1- A33834S&

Er*allU: Scbnn : , -9y,.,,,i
.,.1.1. j,..,.

f
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]-FIE SEXUAL }{ARASSME]{T OF WON,TEN AT WORKPLACtr
( PI?-E VENTIOI'I, PR.OHIBITION A].{} ) REDRE S SAL) ACT, 20 i 3

A RR{NGEMENI' O} SE']TIONS
Last updated: 31-8-2021
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THE SEXL AL HARASSMENT OF WOME}I AT WORKPLACE
(PRE}€NTION. PROHIBITION AND REDRESSAT) Ar-.r, ZOI:

Acr No. 14 0F 2013

l2Znd Aprit.2013J
fui Act to provir-lc protection agaitst sexual harassment of women at workplace a*cl for theprcvention and redressal of conrplaints of sexual harassment and for mafters co,nectedthcrewith or incidental thcrcto.

Wr{EREAS sexual irarasstrlent r:csults in violati*n of the fundarnental rights of a woJlan to equalityunder articles 14 and t5 of the constitution of Intlia and herright,o rire and to live with dignity underarticle 2 I of the Constitution. and right to praclice any professioi, o. ,o carry on afly occupation, rrade orbusinrss which includes a right to a iafe en'virorurrentii". riorn sexuai harassmcrit;
AND WHEREaS the protection against sexual harassnrent and the right to wor:k with dignity areuniversally recogniscd human rights ty inteinationai conventir:ns a,d inshmrents such as convention onthc Elimrnation of all Fotms or Discrlmination against women, which bas been ratilied or t'e z5th June.1993 by ihc GoveniLrrcnt af Inrlia; " ?rureu rio' uvlrr rdlrrrllu

AND l\T{ERE.qs it is expedient to make provisions for: giving effect io thcprotection o1'tvomen against sexual harassmenl at u,orkplace.
BE it eiracted bv padiament in the sixry-fourth year of the Republic of India as

said Convention fbr:

foliows: --

1' short title' e-rtent and cornmentcment.-{l) This Act rnay lre ca]led the Sexual Hinassme.nt of\Yomen at \\rorkplace (prevention, prohii:ition a,rli.edressat) Act, zor:.
(2) it extends ta the wholc of India.

(J) It shall conre into foroe on such dater as the ct:ntral Governmeflt mar.,, by notiflcalion in the( )lllcial Gazette. appoinr.

2" Definitions.-In this Act. unless the context other:lrse re{uires, 
-{a) "aggri eved u,,oman',

(i) in reiation to a w-orkplace. a wolnan, of an1, age whether ernployed 01 not, who allcges tohar''s bssn subjected to ;ury ict otjsc,xuai harassmeirt b-y tirr.r.p..,ndcnt;
(izl in relarion to dwelli,S Flace or house, a womar of any a*ee who is eruployeii in such adu,elling place or house:

{& } "appropriate Govemmg111,, tngs11s_

(i) rr r';lation to a wor:kplace whicli is established, or*,ned, controlleil or wholly orsLrbstantially financed by fnniJs providerl direcrly ul irrair*"tty-
(A) by the cenkal (iovernment or tfie union ten'itory adnrinistration. the cen1,.alco'erntnent; 

usrr,rrIorlalll

(B) by the State Goven:ruetrt, the State Gorei:rr:rent"

' irtl#T*'1''.,1r' 
20lll' vjdr trotificatio, No. s'o' 1606(li), rlared 9th Det ember. 2013, scc Gazette of In,iia. Exrr.ordirary. parr

CHAPTER I

PREi,lL.ttwnrv

3



**l;*'h:"1?:":Hux1;;:oo'*'* rot c()vered under sub-clause (4 anel fatring u,irtrin its

,.-,0 !?r;:fl;i:itJ-*::ans the chaitperscn or the Locat cornpraints (jommiree nominatcd un,Jer

(r/) "District f)tlicrr" ,,reans on ofrficer lrotified under sectio' 5:
(e) "domestic worker" means a ,voma,l u'hr1 .is employerl to ilo rhe householcl rvork in anyhousehold f'or remuneration r'l'hether in cash or kind, 

"i'J.i oi.**,ry or through any agency on a
firr,ffi];J:rmanent, 

patl rime or full rime basis. n-ii""r r", include;,t,;;H";of the famiry of

{fl "employee" tncans a person cmployed at a rvo,kplace tbr any work on regular. temporary, cdlttsc ar dailywage basis' either ai'=.iil'"rrirrough ," ri."i, ;r"ruding a contractor, r.r;jth or, r,l,itrroutthe knowledge of the pri,cipal 
"*r.[ii r.r4rethe] ro...il*r"rurion u. not-.or working on a voru,taryb*sis or otherwise' n'hetherihe *r*r iri..rrployme,r .;;il;;; or implieri end includes a co-*,orker,a contract wrrker, probationer. trainee, uppr:"rrri"" o, .uff"A i}. 

"ry 
orh", such name:

(.g) "ernpJoys1" s1gsn5-

(i) in rclation to any department' crga,.risation. *ndertaking, estabrishmert, e*terprise,i,stitution, oflicc, branch u..u.rii or*r" upiripr;il;oljl,renr or a rocar authorirv, tire hu;:,i ofthat deparrment' organisaiior, undertaurg, -*"lrr.rr*",ri'"rr,*prise. i'stiturion, officc. b:.;rch ix.
;:l'-T,',Ti;f;.::ft:;dT1,:'fj"p;;;;e;;;ffi;; Ii ,r,* ro"ur ;;,k;il;,;; ,;,1',iiiil

(ii) in any u'orl$lace not covered rinder sub-clause (i), any pcrson responsible {br rhernanagement, supervision and controi of the workplace.
Expla*ation' .-Fo. thc prtposes of this sulr-clause "management,, includes tle per.son cr

l]:#,#Jomnrittee '"tpo"ii.,i.- for formutr,*ion a,rt ud*i,rirt ution of ,olices ror such

(zii) iti relation to workplace covered unde. suh-crauses {i) and (ii}, the peixen discharyingconrractual obligations wirh respecr ro his or h", *;;i"f;;;"
(ir') ii: relation to a dwelling place nr housc. a pe-rsor1 or- a househord w-ho cmpirys or benefitsfron-r lhe empiovmeut of rtorneiic worker, irr**p*.tirr* or rt J',u*t er, ti*e period rr tvpe of such

ffiff,|, 
empl'ryecl' o. the nature of tt',* emplo','ment *r" activities perfbrmed by the rlonrestic

1&) "Internal com,rittee" mealls an Internal complaints Committee consdruted under sectio* 4;ii) "Local comtnittee" mcans the Local cornplaints cornmittee constitufed ri;rder section 6;

*rr({]-,'*-*oer" 
rneans a Member of the Intemal tlommitree or the Local comrniuee, as rhe case

{f) "prescnbed" rneans prescribed by rures made under this A*;

,,.,,1'J:;:T:'*::,ff-H:; HT--JJ"|1*.',0,"* 
crficer or rhe rnrernar complaints conrminec

,,roj"l"JfJonclent' 
mealls a pel'so, against whorn the aggrievecl woman has made a comprainr

4
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(n) "sexual harassment" iucludes any olre or more of"the fbllowing unwelcome acts or behavior
(whether direcrly or b-v implication) namely:_

(1") physical contact and adr-anccs; or

(ii) a dernand or request tbr sexual f'avours; or

(rii) making sexuallv coloured remarks; or

(l ) shou ins pornogl.aphl: or

(rr) any other unu'elcorne Fi.tysical, verbal or non-verbal conducC oi sexuai flature :

io) "n'orkplace" includes--

(i) an-v* depal'tment. organisation, unde*aking, establishnrent, enterprise, instifutiol" office,brancli or unit ',r'hich is established, ow'ned, sonlrolled or wholly or substantially firalced byfunds provided dir-ectiy or indirectiy by the appropriate Govsmment or the local authority or a
Govil'nrncrrt c,mpany or a c'rpu,atir-ln or a co-()pcrati\"c socicty:

(ll) any privatc sector organisation or a private vr:nfure, underiaking, cntcrprise, institution,
estabiishment, society, hust., non-goverrrmental organisation, unit or service provicler canl.ing orcomrnercial. professional, voca{.ional, educational, entertainmental, industrial, health senices or
lurancial activiti*s including production, supply, sale, riistri6ution or service;

(irl) hospitats or nursing homes;

(iir) any sports institute, stirdiurn, sports cornplex or cumpetition or ganrcs yenuer wlcilrrr
residential ot' nol used lbr training, sports or other actir ities relJting Lheretoi

(r') any place visited by the emPloyee arising our of or during tire courss af employmenr
inclurii*g transl:ortatio, b! 6',. employer: for under-tki*g such jo,.,:re*y;

(r,i ) a du,elling piace or a house;

(p) "unorganised sector" in relation to aworkplace m.rans an enterprise orvnerl by indivirluals orself-empltlyed rvorkers and engagerl in the production or sale of goocls ,'lr prorriding sen.ice of alykind rvhatsoevel, and where thc enterprise employs u,olkers. the nunber of such u,or:kers is less than
L!1t.

,,._,.1:,I::ttntionof 
serualharassrncnt. -{1)}{owolnarlshallbesubjectedrcsexuaiharassmenra1ary'\\'rrfi<IlaCC.

('?) The following circumstances. anlong other circumstances, if it *ccurs. or is present in relation to
'-rt comrected lr''ith arY act or behavior rrf sexuai harassmenl irav alrlourlt to sexual harassr::ei:t:--,

(l) ilriplied or explicit promise of prefererrtial treatrnent in her emplgyment; or
(i4 irnplied or: explicit threat of cle&imentalrrearmenr ilr her employmeni; or
(iiiJ impiied or explicit tirreat about her presenr or futurr emplaymenr status: er

irv) interleretrce with her u.'ork or creating an intirni<Jating or oft'ensiv* or ]rostile wcrkerviranment for her; or

(u) liuruiliating trc*rment iikely ro aflbct her health or saf'etv.

CHAPTER TI

Coxsrl'ru li{lN o F. IN TERNAL coMpLAl NTs fio fi.{tv{ I,trEE
4' Constitution of Internal Cornplaints Committee.- (1r Every employer of- a ri,*rkplace shall. bvan order in wntir:rg, constitute a f'omn:ittee to be kncwn as rhe "Internal Complaints CorruniiteeJ,"'.*"' 

"-'
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Provided that wtere the ott-ices cr admiuiskative units of the u,orkplace are iocated ar differert places
or dilisional or suh-divisionai ievel. tirc Intemal Commifies shall be constituted ar all administrarive unitslir Lrfi-te eS.

i-?) Thc lliernal Committees shali consist of tlre fbllo*,ing menrtrers to be nonrinated bi, the
-',-:plovcr.- narncly: --

{':;i ; pt**rOing Officer rr"'i:* si:ali t}e .r ra,'*;?1;llr rrzpir:3,eil at a s*;rigr ]*v*i ;:i ra,,*rkplace i-r-,;::

Fi;-rYidsg ti:;:t in cftse e r;etlior i-;r,*i rv*;::an *il]ElG=.,e* i.t ::i-tt availabie, th* Fr-esiiiir:g L]ificer si.ri:il
be ;:r;ipiir*terl it*i-:r r.-th:r r:ffir*s ,:r airxiirisimnve ii*r1; ,*=i tir.c v.ct-kpir.".r-i-"=jo i.] ;n uoh-*"-rtioni;'i:

F:*'-tid!-'f, {11;-:.h*r tiiar ii: i:as* the *i}rer *firc*s *r adn'ri::is*:*?ivc::riis +f tir+ rv*i..rq:iac* dr e*thave a senior 1rrvs1 v/*n-Itn employee, the Presiding olficer shall be nominated l1om any other
u'orkplace of the same ernployer'r other dei;artment or organisatiau

ib) not Iess than fwo Mernbers fi"otn amongst emplcyees preferahiy ct:nrmitted to the cause ofwol,l€fi or who have had experieirce in social work or have legal knowleige;

ici one men:ber fronr aniongst ron-govemmental organisations or associations corurutted to the
cause u-flwomen or a person familiar with the issucs relating to sexual harassment:

Provided that at least one-half of the total Members s* nrxair:ated shall be won:er.r.

ii) The Presiding.Oificer and every Membet of the Inte,rnal Commitree shall hcld cffire f*r rr.i,;hpci:iod, not exceedjng ltu'ee years. fi'olrr the date of their nominatian as mav be spei:ified by the ex;pia.yr-....
({i The Meiuber appointed from amongst the non-goverume::ial *rganisations ur assoriations sirall beparci srich iles or allou'ances fbr holding the proceedings *f the Irrternal Committee, by the employet., as

nray be prescribed.

(5)'\i/here the Il'esiding officer or any Member of the Inter:ral comminee, _
{ur) coufravenes the provisions of section I 6: or

{6) has be*n conr,'icted for an oft-encc or an inq.uir1, into an oftence under any law fbr the time
being in fbrce is pending against him; or

(ci he has l"r*en found guilry in any disciplinary proceed,ings rx a disciplinary proceeriir:g ispendinq a-qainst him; or

(r/) has so alrused his position as to render his cantinuafice ,in oftice prr-judicial to the pgblic
interest,

such P-esiiiilrg Ofiic+r or Memtet'. as the case rnay be, shall be rernoverl iiorn rhe Col*nittee ad the
Yacancy sc created cr any casua! vacancv shali be iilled hy iresh rromination in accordance u,ith tleprcrvisions of this seciion.

CHAPTER III
CO}ISTTI1ITTON OF LOI]AL COi\,fPI AINTS COM]\,{ITTEE

5' Notiflc*tion nf District olliter.*-The approi:riate Gsvemment n:ay notify a Disrricr Magistrateor"Adriitiolal L)istlict Magistrate or the Coilector ix Deputy c*ilector as a cisirict ofTics lor eyeryDistrict to exercise poinre.s or clischarye |u,crians uneler this .Act.

6' Constitufion and iurisdiction of rllocal committeel.*-{l) Every District 0fficer shall constitutein the distnct concet-ned, a conrn"littee t* be known as the "rilocal Committee l" to receive complaints of-

1' Subs' by Act 23 of 281.6, s. 3 and the Second Schedule, for "Local Complaints Committee,. iw.e.f. 6-5-2016).
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r sexual harassment from esrabiishments u'-here the j[Inten]al 
committee.l has not been constitutetl rlue tohaving less rhan ren rvorkers or if rhc complaint is aglinst ii" u*pio3,"r hirnse 11_

(2) The lfisu.ict. Officer sirall designare one r:odal ofticer in eve$, btock, taluka and relisil in rural ortribal ar:ea and rvard ornruricipalit-r'iithe urban arca, to rr:'eive complaints and fi,rr*.,rrj dre same ta tireconcerned :[Locai Ci.lnxdttee] within a pcriod of seven Aur,=.-
{J) The 'iurisdiction of tirt :flocal committee] shall exterd to rhe ;rrcas of tire disrrict where it isCOnStitttted. v^ru,u rrr riltr crrUdS OT il.tC

7' cornposition' tenure and atherterrns and cnnditi,nns of r[Local committeel.*{/i rhe illocaicomrnitteel shall consist of the flrllorving members to be nominated by tire Distr:ici otficer, nameiy: --(ai a Chairperson to be naminated *om amongst tjre eminent \,vorrlcn in thc tiell of social *,orkand sommilted to the cause of lvornen:
(b) one Member to bc noninatttl fi"om anrougst the r:vomen working i, blocir, taluka r-rr tehsil orward or niunicipality in rhe districtl

{c} trvo Members' of rl'hom at least one shall be a rn'onalr, ro be nominatecr ti:om a'rongst s*crrIlon-govemmental organisafions or associations committed to ttre *uo** ui: *orxen or a per.sontamiliar: with the issucs rerating io sexnar halassmenr, 
"i*'i, may be prescribed:

or-;i.:il::o 
that at ieast one of the notniness should. prefer:abl3:. have a backEo*nd in lau,or legal

Provided lurthe'r lhat at least one oi the tomi*ees shall be tr woman belo*ging to the Sclreilirlc*castes *r the scheduled rribes or the other Backward a t*-;;*, or minority cor,arunity norified iry rh..Central Government, iiam time m time; 
Lr Lrr t'urlurrry clllnnlul

{rf the concefired offlcsr dealing rvith the sociai welfbre or wcmen and chilil tieveiopment ir: t6erijstrict. shall be a rneruber ex olfiai.
{.") T}re chairpers.n anrl er'"ety Member of the Lr:cal commitrec shall hoicl ot}lce fbr such period. noti'-xce*ding r'ree years, rorm the irite af their appoirtmerrt u* ,,.,oy u" specificd bv the District oft"jcer.
{ 
j} where ihe charrpersorr or env Mern.re' or. the 2[Local committee]_

(u) contravenes the prtx.isions of section l6; i:r
(b) has been convicted for an oftbnce or an inquiry into an ofJbnce under any iaw ij:r"the tirnebr:itrg in lbrce js pcnding against hirn; or

"*-,ltJr 
ln:::" 

fbund grriltv in anv discipli*ary proceedi,gs or a disciptinary proceeriing is pending

,rrr"rt?r,"o* 
so abused his pr:sition as to renrler his conrinuance in office prejLrrlicial to rhe public

sLrch Chairperson or Member. as the r:ase lrra1: [g" shail L':e rernoved riom trre L]ommittee and the vacancy
iil:::,:#r 

any cas,al vacalrcy shall be tuea uy rrest norn,,rarion in accordance *.irir the prcvisions of
(/) The chaitpersou *r Mem{:ers r:f Lhe Local comnritter cther rhan the Members *omi'*rer:l underclauses (bJ and tcll ot 'sul:-section tlt srralr be enritl€d ro ,u"t f'ees or ull.,**o;;; fbr hr:'ling theproceedings af rhe Local Committee i.rs may be pr:escribed.
8' Grants and audit'*-(1) Tire central Govenrrnent may, allei'due appropr:iation inade bv p;rlianrentby law in thrs behalf, make 

-to 
rt " srare Goverru.enr g.;;,; ;,i such s*ms oil muney as rrre cenrral

l ' Subs' by Act 2-i of 2015- s" 3 a,d the seco,d sched'le, for "I.temal conrprai*ts Conunittee,, (r.i,.e.1. 6-5-ztl r 6).l subs' by s' 3 anrt rhe secoird scrreriur", iariJl i., .iocal 
complaints cori*,irt*".. (w.e.r. 6_5-2016).
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-:ilH',ilT:,r?;:,l3"ii fit' fbr beirg urilised f:;r rhe paymenr of.fbes ar altowar

(?) T,hc *r"*l*,r*.,1?hohr -_ -_ 
-- rvLo ur arrowallces ret-srred to in sub-

ttrut ig"r',*f. 
-'*te G*\'c--r*1nent may set up an agency and rr:ansfbr fhe grants made under sub-sectir:n (l) to

{,i) Thu, dgency shall pay ro rirc Diqrr all'wanceJr*r*i.*a ro l;il ,J;':?T$::::l'such sums as oray be required for trre pirli-*:enr orrees
(4) 'Ihc *ccr

lffiTil*#i*Tr**r jr#*:;*{, iffi 
l?:ilf r::,":*_t:l1ru::idale' as may rre prcscribed, i*. ,*Jii"i 

"opy 
ot'-u*rJu;;;;g;;-.lvirh 

uuorror=, ,_r_tffIl::a';"-# il:;
(H{PTER N.

C()${PLA}NT

- 9, Cnrnplaiut of serual harassmer

:["ll{ H:t:::::liji1ffilJ:1f;I -;:llil],1?ffi:JJi{\'1o'inan m,v makc in,,,r*ing a cornp,ainr

:trics or',,ii.",r.",I,iil,T:';.Ti:l':r',fl'""0 o' ,',,"",-j'n,]o'il.,,:UI,X'lXll';l,,lh*:irl:lT:{I;;;;
pr$virleil ** *r.-".,.,"'1:...::, 

rnree n:onrhs fiom rhe date of last r,r..ia"nt,."".
,x'tt *trt"rnlr'-*'u'here 

suclr complairrt r:annor be nrade in wrrti*g,_tlre presidirig oft.icer or a;r.r,.r\,reml.rer,r,,1 .*,,,i.,r ;i, ;:;f#[]: ;:*il1J,,,1,:.'.*, 
oI ari y Mend, er c

pr.vi derl r..*her rhar rh e ra rer:ar .::::::#Hffi;lT':.1$?i,:if, 
';ltl-1; ;,; ;;:;'Hfi ::

Iii'ffi T*ffi ;:J"Tt:,r.x#mir:::-ffi:,t.t*:,::iTl:;!!'ff *i:*,["J:Tfi x::ltr*Tp*;:!od. - ---rlces were such rvhich prevented th" wor,un t ,, *ii g , :i;ffi-*, wiririn tle sai*

:,f::Hi,T:lilll,l*"'-vcdrvotnattisurrab,leromrkcacomprainronaccuu.rror hcrphysical r)r.,rc.rlar*o,,rptuinr*o"rini."i:i,:f'tt' her legai n.i,:o' ,".r, ;il;i;-*r, as ,,-,ily be prescriberr may make alt. Concilialion._!4 jhe Internai C*mmifter_r or. as ilre r

X,:';;::rH;ffi:x;:?iit u. *';x;:;jiilflilj[*Hi*J;H:H;,::;j,,;J,,[x ,;;?:;;ji:,:;,;
Pror"ided ihat ttr: nlonefaly se lllerirent shalr }:e *ratre as a rrasis *f $o'ciriation.

::Ttil::": 
t:l:'-l*' has been ari'etJ at under sub-secrion u), 

'he 
rnrcrnar Commi{ee or rhe r_ocaremprover ,,. il;;-*:ffi"??f-* *lijl:*t ,r,," *lir."*.,,i ,o u,'i,*d ,,;-d;;; rhe sane ro rheton as spccified in ilre reccrrurrenciation.i,l) The Interual Committee or the L,oeal Ccmnrrttee, u, ,lr* ,

the settlement;rs recorded il;;;;:-;rrl* rrl ro thc aggr.ie".*,1T 
mav 

le, shail provide {tre copir.s of
{li\l'hereasefilenre,ric.,*i__^:--. ,'-'_.-lrllq56ri.,vco}i"onl{ill andtherespoudelt.

k*e;nai a;;;il";, 
'ffLxTl:.:,HH::::li;.;;:illf# 

nrrrh*rinquiry sha, be conducred by the

,i:*il;JlSllllJ[: 
conrPlaint"- {/) Sub.1e* ro *re provisions *1'secilon ] {.}, rrre {nrcrnai Cornmittcc ori,,qu;,1: inr-o"i;: ;T;rli 

i"t:':!.I:i;::_'*li; ll";,*;Hl,r-,,, ;. *, ",li,i"r"* n,.,.*.,r i,r rn;1,,e,

-TtT*:il*'i;::,j:irT,$'*1.',"1#n'hff:Xi[r"i thc se'-'ice',.,,'r.'.*'uppu.our* r" ir,"
periotr 

", 
.."* i"rr';nrnittee 

shail' if prinru /u.ic..,r; ;;;r;;-'1r: jtT'rt:i;i,'J;:*L: tll:;
",,y "ii,.,;i;;ii:,,,:,:[fJ:;"Tf j:1X?::**,,,:,ffiiil",*,;;;ffii?Iol'r*S 

or.]E{:,,), anr,

I
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Provided that rvhere tire aggrieved woman i,tbrms ;he Irrtemal committee or the Local Ccnrmirfee, asthe case may be' that any ienr ol'condition of thc settlem*nt urrio* at unrler rut o".o.rn Gl of,section 10-has not been cornplied rvith Lry the responcleut, the l:rternal committce or the L*cal Lran rnittee shailproceed to make an irrquitry into the complai,i ur, as thc .**" ,rruy t 
", 

forward the com;:laint to the policc:
Prov'ided firrtlter that i'vhcre both the parties arc cmployees, tlre parties shall. during fhe corrrse r:finquiry. be givcn an opportuniq, of being heartl and u 

"urp1,,ritt.'to,tings shall be rnade available tri boththe partries enablirlg them to make repre,;"entation againsr tt * anairrg, bej.ore rhe c.nlmitlee"
{2} Notrn'it}rsianding an1'rhing conLained in secrior 50g of rhe Indian peual cjode i45 ol. tg60), theccurt nray, w.hen the responcrent is convicted of the ,:fJ'er:ce. or,rt", pu1,*",,, of ,o.t ,urrm as it may

::;::fir*rropriare, 
ro the aggricved woman bvl;";;;;..,i,,o;;,. harir:g regard ro rhe pror,{sions af

(-3) For the purpose of making a' irrluiry under sub-sectior {1! the Internal Co*x'itree or tlie ]-ocalcomnrittee' as the case may be. shail have rh; ;;p;,;;;;"sred i, a civil courl rhe code of cir.ilProcedtire' 1908 {5 or'J 908) ra&en trying u .oit lr, }:esprrci of rhe following matters, namcly:*
(a) sun'rmcning and enforci;rg the att*ndance of any person and examining him on oarh;
(b) r:erluiring the discoveiy and pr*duclion of doi:nmer:ts; and

1c) any otirr-r matler rvhich mav be prescribed"

{4) The inquiry under sub-s$ction (l} shall be completed within a period of ninety ilays.

CHAPTER V

INeurRl' rNTo co \,{ eLALNT

12' A'ctisn rluring pendenc.v ot'inquiry'.-{I) Dr:r'ing rhc prndency of an inquuy on a wrirrenrtquesl r"r.:ade by thc aggrievcd u'oman, tlrc Interrral cr:nr,ritee or the local Co,-nrnitte-c, as the case maybc, r:ray rc:cotlmgtrd to lhc erlployef 10- 
'rrlLLL UT Lrrr ru{-ilJ L{-}i-IllTllttel

1a) rransl'ei the aggrieve<l r.vomirn or the respondelrt to any otirer u,orkprace; or
{ &) p:rant lcavc to tlic aggrieved woman up to a period of three n:onrhs; or
(r) grant such 

'trrer 
rerierto thc aggrieved womar a maybe prescrirretl.

-,-r1i'JtJ:,Tl:::H[to 
the aggrieved rvoman u,der rhis secrio. shall be in adriirion ro the tear.e she

{3) on tlre ec*mmendarion of the Lrtemal commirtee or the Local com*itlee" as the case *ray he,under sui:-section {1! the ernployer shall irnpiemeni rhc ,-*roor**Juil;^;;;;;,.,.i*. ,ou_u*crion { /)
,#TJ'tlte 

report cf such implenrentatiorr to ihe Internal fronrmitree or the Localco,rmittee. as the cass

I3' Inquiry report'*{1) on the completion of an inquiry under this Aci. rhe htenral conrmitree ortire L'cal commiffee, as the case t.t ay b*,'.hull prol-irle , i"p*i"r irs lindings to tile cruployer. or as thecase rray be. rhe District Officerwiririn aperioci of ter, dr1,l f.orn the date If rr,*pt*r*n af-rhe inquiryanci such report be rlade available to the cor:cerled pafiies

12) where lhe Intemal co,rmittee i:r the Local Cr'mmittee, as rhe case may be, arives at theconclusio' that the allegatio, against rhe respondent has not b*er: pror.ed, it shall reco*mend to rheetirpl;yer and the District olficer that no action is required to ire taken in the nratter"

I



ij) where ihe Inte*r*i coian,l'ttee {}r the Locai crmr*ittee" as the case may be, arri'es at trre

;:il:'H,::,"i';rT-1::i"--1-li,T"X:'1-ilt'* '=upo"u*"r 
;;'il;;;':, i -r"ri'i*",,*i.-a io tr,* 

"o,,!rov*,
{i) to trrkt action lbr sexual harassn*nt as a t*isc.ri*duct in accordarice ,o'itir tl:c pr*visio*s of tleser,ice .riii:s applicable tc rire respondcnt *r w*ere 

"o ;;;;, servi.* rLrles have he** milde. in suchrrann.r as may l:e prescribed; r *'|Lr rr.r r! r

{ir) to deduct' notwithstarrding anything in the service rul*s applica6le tr: the resporrde*t. from l'esalatY or lvages of the respon,l.rrir.r*i, surl as it may considei. appr'priate to be pairl to tlle aggrievetlwolnan or t* hcr legal heirs. as it may determine, ." o""oraunoe u.ith tle provisio,s of sccticn ! 5:
Provide thar in case the employer is *nabl* to nrake such r:r.eduction ii.om the salary of thertspondent dne to his beulg abseni fi"onr tluty o, 

""rr*i;,r' of c'r;:iovme't it may direcl ro ther.espondenl io pay such sum to the aggrier,*rl woman:

Provided further tliat itr case the re-sponde*t fails to pay the sum lef-erecl to ir.: ciausc {fil, rheI;rternal coilirittee or as' the case l.ay be" the Lt,cal comniittee ma-y forward trie orde' fbr recoverryof the sum as an a*-ear of lsnd l'even,.e to the conce,red District olficer.

,-."1;lfrh,l}'"'er 
or the District olllcer shall act upo. tire .ecorn'rendation *rithin sixry d*1,.s *f irs

14' Punishment llor lhlse or malicious cnrnplaint and ialsc erdtlencc.-{l) where the iriemalconurlittee or the Local Conmittee, as th* case ,rruy b*. arrives ar a conclusion that the allegriiiarr agsi'stthe respondent is maiicious or the uggd**a *o-Ji. ;;;'nii* n*.rno m*king the ccmpl.r*r hr; nracrethe complaint krrawing it to be falsiir the argrieved rvoman or any other person making ihe corlpiainthas produced any fargeil or misleading docuinent, ji mav recrrn*end to the employer cr the rlisfu.ictotJiccr' as the case may tre, tn take actilr against the wor,an or the person u..ho nas n aae the complaintundcr sub-secti*, (1).t-rr sub-scction (2) r1- section 9, as llre casc fllay he, i, accor,ance ruidr th*provisions oi the setvice. mlcs applicatllc to her or hirn or where no s*ch scrvice rules exist. in suclifianrer as may be prescribed: slrvrr 'rLr y rlL I u

Ilrovided that a mere i,abiliry to substantiate a cor.plaiur or pro'icle adequate pr,of nee<i nor aftracractiou against tlie complainant unier this seclion:

Pr:ovided furthcr that the rnah'cious intcnt or pa.t of the cor:rpiai*iurt slrall bc esrablishetl alier a*inquiry in accordance rn ith the plocertLire prescr:ibctl. be fure any action is rce onrnrenrleci.
(2] where ttrie Inlernal committee ol the Local corirmirlee. as tire case ma-v be, arri'es at a co'ci,si*nthat during the inq,iry any.witness tuo gir* iir-;::;ilil".o_iro.1rr""d any fbrged cr misreadi,gdocument' it may recomrneird to-the cmplofer of the *.ifiess or the l)istrict officer. o* th" 

".ur. 
mav be" rolake actian in accordance rp'ith tire provisirxrs or rhe service ,*rr. *ppiirou;;;';; Ji}'*.i,rr"r. oi wtrere,o such serrrice ruies exist, i* such mallner as ma_v be prescriberl.

15' lletermination of compensation.-F.r tlrc purpose af derernrini,g ihe sulns to be paicl tc thcaggricvcd woman undel'clause?;;) orsub-section f-?) af'section 13, rhe Internal committce or tlre LocalCammirtee, as rhr: sase may be, shaii have ,_ga; ;": 
vr r!L.vr^

{rz) the m*ntal tu'auma, pai,. sulrering and enrotional distress caused t6 the aggrieved w-oman:
{}i the loss in lhe career opportunity clue ro the incident of sexua] harassment.
{r') nrcdic'il expcflses rncurrt:rj h}' thc victim for-physical or psychiatric treatmerr:
id) thc income anil flnatrciai status o1.die respon*lett;
le) feasibiiity of such pa!-ment iu lu*rp sllm or.ir, insrairnenrs.

1n
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16' Prohibition of publication ar making known contents cf romplaint and inquiryproceedings'-Nol'riihstanding anr,thing containedirr the fi.rght to lr:{bnration Ac'L2t}05 r22 of 20t15)"tjie contents of the complaint made uuiler section 9, tjre ictentitY and addresses of the aggrevecl lyLlman.rcspondent and u'itnesses. any infbnrration re lating to conciliation and inquir.v- p.oa**Oioji 
I ! v ! rr rr ulr'4' t:

recotmuendaticns.f the lntemal committee or the Local Committec, as thc case may be, a*tl tle actio,laken by tlte eripioyer or rhe District Olficer under :|e pruvisigns oi" this Act shail n*1 i:e pLi6lisheci,corrununicatcd or trade knou,.n to thcr publict press a.nri media in any llraiir]cr.:
Provided that informatiun nral- be dissemirratetl reg;artli*g rhe justice secured to arly viciti,r of sexualliarassment uuder this Act r.r'ithout discli;sing the rrame,iddress, identit5,, or arly rrtl.:er pa*icularscalciiiated to lead to the idcntiilcation of the aggr:.ie,ed iloman"oa *.itn*r*"',
I7' Penalfy t'or putrlication or making kn$wn contents of complaint and inquiry proceedings.-\\rh{rre irny person entr-ustcrl tvith thr: ,tritlr to hancilr, cr deatr- with rhc complaint, inquir:v or arlylecornlnendationr or actii-xr to l-ie taken under the provisions of this Ar:t, contrarrenes the prorrisiotrs ofsection l6, he shall be llable firr penalty jn accordance $,irh the irrovisitins af rhe senice rules applica1.:leto the laid persofl or lvhere no suoh sen'ice rules exist, in such rrnrrn*. as rllay 6e prescribed.
I8" Appeal'-(l) Any pel'son agg'ieved liort fhe recoml:eltlations made under sub-sectior.l (2J ot'section 13 or uniier clause {i) or clause {ii) of sukr-ser:tion {J} of'secrior 1i or sub-section {/) *r sub-seclion (2) of section l4 or scctiorr I7 or: ncn-irnplen,xtation olsuch lecoi,mendarions may pret.er anappeal to thc court or tribunal in accordance rn'ith the provisions ol'the scrvicc rules applicabie to thc :air{pet'son or wherc uo sttch s$lviee rules exist then,. witirout prejudico to provisions contain*d il a,\. riherlarv for the time being in fot'crr, the persol! aggrieved may pieier an appeal jn sush manlr lr as ,,uv br"prescnbcd.

."-.,lflrrmrij;f;--' 
under sub-scction ili shall be preferreil withilr a period oi. nir.rery days cf.the

CT.IAPTER \TI

Di;rins oF EMpLoyER.
19. Iluties of employer.- Every emplr:yer shall_

(c) provide a safe wor-l'ring enviroruleut at the wcrrkplace u,ith shall include safetv frcm thepersons coming r'nto contact at the rvor*place;
(}l display ul uny.cotlspicuous place- in the rl.orkplace. rhe penal consequ*nces of -sexualharasstnents; ;ind the order constituting, the lnternai conr*ittr" under sub-section (l] oi-set:tion.:l;
{c') organise r'vorkshops ancl awareness progmmmes at regular inrervals for sensitising rt}ecnrployces with the pr:ovisiotrs cf the Act and oiieriiation prog.un,mes fbr the me*1be}:s of the ktcrnalCommitlee in the manner as nray be prescribeil;

{rI) provide necessary tacilities to *re lnternal r]ommittee or the Local committee, as rhe casenral be, for dealing with tlre complairt and conductirrg an inquiry;
(e) assist in secru'ing th,} attendance of respondent and r.irnesses hefore rhe Inrrmal commitrec orthc l-ocal Con:r.nittee, as the case rray be;

ifi rnake availablt sucfi infr:rn:ation to the Inrernal (lorniru*ec ur the l,ocal connnirtce. as thecase be, as it nlay rccluire ha'ing regard tr-, fhe co'rplaint rr:radc undi-:r sub*se e rion ( l) ,;:;;;;;;;,' ""
ig) pr*vide assistance to tlre rvoman if she so clrl,r-rses to file a canrpiaint jn relation to the otTenceunder the Indiail Fenal cocle (45 of 1860) r:r any other ]au, fbr rhe time bei,g rn force;
[/.ri cause t* initiare action" under the indian penai Code {45 of 1g60} ar any orh*r law for thr timcbeitrg in force, against th,3 pelpetratar. or if the aggricvcdl,l,onran so i]esires" wherc the perpetrator istrot an enrployt:c, in the ivorkplace at lvhir-:h thc iri*cidcnt af sexuai irarassnrcnt ,out f t*"r,

-tl

tr.



t

iri kear sexual h*.**au*i; r'alrss$a*E:t as a r:ris**Educt ,,ndff the **rvice r*ies aad ir:itiafe acfi*r f*r sach
f,;] r:noniior the *mciy sryfoslissi*n af rep*rts by the l*terna! eon,fi,itiee.

C}LA.PTER Yii

" il::;:j rt:;, ", 
frm: ffi::H3::il:a::::?T, -

(&) take .u"n ,r"ro"'y 
euhrnission of report funtished by the Lacal committee;

"."*ri,,.r";;;;;;ffi::#, ffi-|i,ffinfil.?hT-;T5#;,X;1:*,*enral orgaaisarions rbr

CHAPTER v]I

subs' by Act 23 of20i6' s' 3 arid &e second schedute, for'Local corupraiats cornmittes,, {w.e.{ 6-5-2016.1.

t.
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(b) take attion under sections 13. 14 ard 22; and

{rJ contravcnes or attempts to Lrorravene or abets sonn'avenlion of otlter provisions of this Act or

any rules made thcrelmdcr,

he shall be punishable rvith ilne rvhich may extend to fifly ilrousanti lupees.

(2) If any er:rployer, after having been previousiy ccnvicled of an oifence punishable uuder this Act

subsequently comn-rits and is convicted of dre same oft-etrce, l"re shail be liable t*-

(i) twice ihe punisirnrent, which nriglrt have br,su irnposed on a first 'ronviction, subject tr-i rhc

punishment being marimum provided fbr the same offence:

Provided ilrat in case a higher punishment is presc,ribed under any other lar,v ior the rime being il
ibge, for the offence fcrr lvhish ihc accused is being prosecutecl, lhe court shall take due cognizarce

of the same il'hile aq'ariling the punishment;

(ji) canccllation, of'his liccnee r::- rvitl:rL-an'al, or non-tencwal, or approval, or r:ancellation of the

rcgrstratiol. as the case may be, by the Govetrunent or local authority requircd f'or carrying on his

brisiness or activity.

27, Ctgnizance of offence hy colrts.-{1) No cou"t sha1l take coglrizauce of any oiJ-t'.nce punishable

urr{er this Act {}1' any rules macle thereunder, save nn a cornplaint made by the aggrieved }vonlan or aily

person authorised Lry the Jnterrial Committse or Local Comnrittee in tlris trehalf.

(21 No court inferior to rhat of a Metropolitan N{agistrate or a Judiciai Magistrate ol''thi: firtrt cla;s

shall try any ofTence punishable under this Act.

{J) Every offence under this Act shall be non-cognkable '

28. Act not in derogation of any other law.-The provisions of this Act shali be in :rrldition to and

not in derogation of the provisious of any other law for the time bting in iorce.

29. Power of appropriate Government to mak* rules.{/) The Central Gover:rment may, by

ngtificalion in thr: {Jfficial Gazette. makc rul.es for cartyrng out thc provisions of this AcL

{?) fur particular and withorit prejurlice to the generality of the frtregoing powef. suclt ruies may

provide for all or any ol the fullor.ving fllatters, name 1Y:*-

ia) the tees or a.ik:rvances tc be paid to the L4rrnbers undcr sub-section i4) of sectroli 4;

(&) rrominarion of mcmbei's unrier clause id of suh-scction (1) of-section 7;

(c) the fe,es cr alioweurces to be paid to the Chairperson, and futernbers under sub-section i4) of
scr tiorr 7:

(ri) the person who rnay make complai:rt under sub-sectioti {7l of section 9;

(e) the illannel'of inquiry under sub-secrion (1) of section 1l;

{/) the pcwers ftrr making an inquiry undcr clausc {r:) of sub-section (2) of ser:tion 1 1;

{.g) rhe reiief to be recommende<l unrler clause 1c) of sub-section (1) tf section 12;

(lz) tfue il]arlner of- action to be taken under clause {i} of sub-section {-l) cf section l3;

{l) thc rri;rnner of action to be takcn under srib-scctions (1) and ("1} <tf sectiou l4;

{l) the fllaffler oi'actiol lo be tahen under secticn l7:

(h) the illanner of appeal under sub-section {1) *f section 18;

a,AJ



t

I

(/) the mat:iler *l*rga*lsir:g workshops,ilwarenoss prog=xrn*les f'*l sensitisirrg the ernproyees arrd
orientati*n progrzuo.**= at=r the lnembors of the tnr*r'nui iuormir,** under crausl ic,) oi section r g;

.",,lfrlrJ:--H.i'rH':=;=,:,"1;i#:##r ur a,nuai reporr tv rnrei*ar r.'onurrirree autl rhe Locar

- (J) Every rule made by t]:t {'lenual Gove*nrent under fhis AcL-shall be laid as soon as H}ay be after it
ts rnade' bef',r'e each Hcuse *f P;t;;, r,vhile it is in .;;;r, for a rr-rtsr per.i.d ,f ti:irty days r.v*chmay be coq;:rised in one sm;si*:t *r i,, two 01-more sucr:essive sessions, andiJ- ;;f,"* trre expiry of the
session jrnincdiaterv fo**r'rr:g- irr*-.r.rlon 

91 the.u"".r.irr* r-rri"rrlrjr*r,;,',1||], Houscs agree irmaking :',-v nrodificatiort i:r tl** t*:*;;- b",1, 
-Hour". 

ugr* H ;- rure shourd n,ri b" maire, the rule srrarl
thereafter have effbct **l-v ir; **:, *"c;i* ftrrr: or f;i;;';#c{, a.\ rhe case may b*; so, however, rhar:lli:r#Xdjtication 

or an,ulrrent shall be without p*i;,il;the raridiry .rr,#tr,*s p*viously done
(4) Any rule made rurder suh-secri,, 14) of sectio, g by the state Governmenr shali be laicJ, as soon asffiJ,:HT.iJ!,T,ffi1';H1:::;i:ffi:;;Ji:Hji*t$;1}:" where ,t 

"n,,o.,., or ru,o Houses r,r

30. Pnr*er to rer
rhis A*, ,r,-t**,*itil:Jlffiillji:;,Jo.1"Hr,1:*::la,:l'{ti,'"1,i;:.;:f.:1,?",*"r#::..",;i;:

;,oi,xl::;t"tent 
w:ith the prt'r'isiorrr'"rii. Act, as ,r-;-p;;; ro ir r., tre necessary ibr ren.iovir:,r rhe

-"J;:J:',r*il*-1l.},o,-j:li||lr# be n:ade under rhis secrion afrer rhe expiry of aperi+d of hvc years

**l;'i},l3,li,f,ir*"ot unclcr this section shall be taid, as soon as n:ay be aricr ir is macre, L,efore each
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